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// LICENSING CONSULTANTS

Lion Liquor Licensing was a company started
to provide technical knowledge and experience
without the cost. Our company is dedicated to pro-
viding the highest quality advice and service by
helping you or your company in obtaining a liquor
licence. Lion Liquor Licensing consultants have
proven experience having firsthand knowledge of
exactly what is required to gain a liquor licence in
South Australia.

Our consultants are dedicated to providing and
ensuring you or your company obtains a licence
with minimal fuss and stress leaving you to carry
on with your business.

Lion Liquor Licensing deals with all facets of
liquor licensing from redefinitions, variation of
conditions to new brand new licences. We offer
fixed priced fees providing quality advice, service
and certainty.

Liquor licensing is complex but with our spe-
cialist knowledge and expertise, rest assured that
the best outcome will be achieved for you or your
company.




LODGEMENT

Before an application is lodged it is really
important to decide what you type
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When applications receive interventions
s = : A from the Council, SAPOL or the general
public, the application wull be listed for
| conciliation. Conciliation hearing give
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All the issues need to be resolved before
a licence is granted.

FINAL APPROVAL

Once all the documentation and all issues

are resolved the licence will be granted,
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After the application is lodged there are appropriate signage, staff training

a number of approvals and documents . both on premises and online.

required before a license can be ranted.

These can include public notification,

council consent, traffic reports,

development & planning approval,

Landlord consent, ASIC extracts,

certificate of title and trading name
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GET YOUR LICENCE FASTER

With our expert knowledge and experience
we will ensure that you get your licence
faster. Our Consultants know exactly what
you need to lodge and how to get a hearing
date set as soon as possible. From lodge-
ment, it takes about 6-8 weeks generally to
get all the approvals done and licence
granted.

GET THE RIGHT CONDITIONS

The responsibility for applying for the cor-
rect conditions lies with the applicant. If
you find that you need different conditions
later on down the track uou need to go
through the whole process again. We will
make sure you get the right licence and as-
sociated conditions the first time round,
saving you valuable time and money.

HASSLE FREE SERVICE

Our job is to make this process as smooth
and easy for you as possible. We do all the
legwork including all the approvals and rep-
resentation at conciliation hearings. This
frees up your time to follow up everything
else involved in starting a new business.

FIXED PRICE SERVICES

Here al LLLC, unlike other firms we do not
charge by the hour but instead provide
fixed price services. We pride ourselves not
only for providing the best quality and ser-
vice but also for the fixed price certainty so
there are no nasty bill shocks. We also have
a no licence no fee policy, so if we are
unable to obtain a liquor licence for you
throught no fault of your own, we will not
charge for our services.

ON-GOING SERVICE

Our job does not stop once you have a
liquor licence. We are here to help and to
provide advice and service for any future
changes to legislation or practice required
by the new Code of Practice and help you
with staff training for the responsible ser-
vice of alcohol.
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